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1 “Promotion of women's success and on measures to prevent power harassment (Direction towards compilation),” Ministry
of Health, Labour and Welfare, November 19, 2018, (referred hereafter as the “draft paper”)
https://www.mhlw.go.jp/content/11909500/000405096.pdf (accessed November 28, 2018).

2 “Sexual harassment at the workplace,” Ministry of Health, Labour and Welfare,
https://www.mhlw.go.jp/content/11900000/000378182.pdf (accessed November 28, 2018).
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3 Guidelines on measures to be taken by employers concerning problems caused by sexual behavior in the workplace,
Ministry of Health, Labor and Welfare Notification No. 615 of 2006, revised Notification No. 314 of August 2, 2016, available
at https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Kovoukintoujidoukateikyoku/0000133451.pdf (accessed
November 27, 2018); Guidelines on measures to be taken by employers on the problem caused by the behavior concerning
pregnancy, childbirth etc. in the workplace (applied on January 1, 2017), Notification No. 312 of the Ministry of Health, Labor
and Welfare in 2016, available at https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-
Koyoukintoujidoukateikyoku/0000133452.pdf (accessed November 27, 2018).

2


https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133451.pdf
https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133452.pdf
https://www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133452.pdf

ZDOLEEIHIZ, ElEEPRETIHEONRIL, B v aT NT AR FENT—
INTAAVBMIRLNTHET, i, WL T2 HEHWED) ZHE
DNTAAL RELTWAENHY £9, FIZIXVEDIE, &5 AWML LMD NP~
DB HETH Y | BEAY 2N 7200 TR < PSR BRICH D REFR L THE X
ZET, BT LIL, BEOREN R T, IR A2HAT, — AR
AT H BN HHTT, WEDEEE LT NTARA L MBI TREIZIEZ AE S
HVFET, L EENERTD (RU—NTFRA M 1T, BEHNICHDEIZLD
WU OERERRT 22 &b H 0 £32, FERBRICH 2 FEM TOHEN L0, HED
AL DEE S TOEFNBALLWAREERH D 7,

HOLFEDNT A X M, MR Y= F— PEROERR., MEBEER. AR, RiE. EEE,
TR BEDRWR Rk a B O EINCER T A2 E b DV ET, v H =T A NTRAA Y
N ERF OLM, FXERRELZTUS TP EE LD NTAA ) ICH
LA OB EBIFELET,

AARTIX, BLEAMSYELE, BLOERMEERIL, FEIICR L, MROME, #E
RIPERINIR, BIRER EORGEE II3BUS 2 Bl & L7573 Ofif 02 O A5
WRPNEEELTCWET Y, 72, BB EOE =FICLDIFI~vFX =T 4 NTAAL B
IZOWTIFIRY o TWEHA,

FEBOREHD I X EERAEL, BB TOH LD LBREORIIENT ARA L M2k
BECEIET D Z L ARET D & bIC, FETNGHE U DS OFiPH 2 R TR
NRETT, BRI, MEE~OMLE L LT, #E, HEDRGE ST, BliEisi, HE)
ik, FRAS, MR, BRI o TR - WE R EA~ORHE O ERZET S
NWET, WS TORDOME L LTI, ARG - BETRIEHE - RS e £ ol
B, WEEBLO/ ERIINMELEORE O T v ) 7 BLO/ £k E s
(FNNTTRETH Y . WEANERICHLELZES) | HIEER S OEE, BRBRERED
BAIIER £ 721348 5 DO K, T TOBNTRRT D ER O EF TR 5 975K
RO 2 ENEF b ET,

FFEEENBBIERK L (0 biifk) S S SGAICE, Aginissnd
RX T, HlzlE, ST, FEIENANT R AL RO IS E B o -5
IZOWNWTOHEE~DOMERERNH Y 1,

"R
FBUR TR IR OB E H 1T TLTEE N,

4 Equal Employment Opportunity Between Men and Women Law, Act No. 113 of July 1, 1972, article 9, and Act on Childcare
Leave, Caregiver Leave, and Other Measures for the Welfare of Workers Caring for Children or Other Family Members, Act No.
76 of May 15, 1991.
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5 Several International Labour Organization (ILO) instruments consider the notion of the workplace to go beyond the physical
place where work is done to include situations arising out of, or in the course or connection to, employment including
commuting to and from work. For instance, ILO Convention No. 155, article 11 refers to “in the course of or in connection with
work,” and the ILO Protocol of 2002 to Convention No. 155, article 1, notes that the term “occupational accident” covers an
occurrence arising not only in the course of work, but “arising out of” work. The definition proposed for “industrial accidents”
in Paragraph 5(a) of ILO Recommendation No. 121 covers any accidents “regardless of their cause, sustained during working
hours”, at “any place where the worker would not have been except for his employment.” Paragraphs 5(b) and (c) call for the
inclusion of commuting accidents that occur while the worker prepares for work and on the way to and from work.

6 Guidelines on measures to be taken by employers concerning problems caused by sexual behavior in the workplace,
Ministry of Health, Labor and Welfare Notification No. 615, revised August 2, 2008 Notification No. 314, available at
https://www.mhlw.go.ip/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/0000133451.pdf (accessed
November 27, 2018).
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7 "Measures to prevent sexual harassment in the workplace,” Ministry of Health, Labor and Welfare,
https://www.mhlw.go.ip/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/oo.pdf (accessed November 27,
2018).
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